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A'GWERTHOEDD
CVF)

Mae proses recriwtio a dethol Heddlu Dyfed-Powys yn seiliedig ar y Fframwaith

Cymhwysedd a Gwerthoedd.

Bydd bod yn ymwybodol o ddiffiniadau cymhwysedd y Fframwaith Cymhwysedd a
Gwerthoedd newydd yn eich helpu i baratoi a dewis enghreifftiau perthnasol sy’'n dangos
cymwyseddau a gwerthoedd y Fframwaith Cymhwysedd a Gwerthoedd orau. Atodiry
lefel cymwyseddau cywir i'r proffil rol ar gyfer y swydd wag.
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Bydd y cyfweliad yn para tua 45 munud.

Bydd y paneli cyfweld yn cynnwys cynrychiolaeth o'r adran rydych chi wedi gwneud cais ar ei chyfer ac aelod
annibynnol. Bydd pob cyfwelydd wedi'i hyfforddi'n llawn mewn sgiliau asesu a thegwch.

Efallai y byddwch chi hefyd yn gweld unigolyn arall yn yr ystafell sy’n arsylwi ar y cyfweliad ond sydd ddim yn
cymryd rhan weithredol yn eich cyfweliad. Bydd yr unigolyn hwn yn asesu'’r cyfwelwyr er mwyn sicrhau bod y
cyfweliadau’'n deg. Bydd yn eistedd i ffwrdd o'r cyfwelwyr fel nad yw’'n yn tynnu eich sylw, a dylech anwybyddu ei
bresenoldeb yn yr ystafell. Os yw'r gwiriad ansawdd hwn yn digwydd, byddwch chi’'n cael gwybod hyn cyn i'ch
cyfweliad gychwyn.

Yn y cyfweliad, gofynnir tua 5 cwestiwn i chi. Yn yr un modd a chyfweliadau eraill sy’'n seiliedig ar gymhwysedd,
gofynnir i chi am eich ymddygiad yn y gorffennol a sut y byddech chi'n ymdrin a sefyllfaoedd penodol yn y dyfodol.

Gall cyfwelwyr ofyn i chi ymhelaethu ar eich atebion, neu stopio siarad a symud ymlaen at y cwestiwn nesaf. Ni
ddylech ystyried fod hyn yn nodi eich bod chi wedi dweud rhywbeth da neu ddrwg. Mae cyfwelwyr ond yn ceisio’ch
helpu i wneud y mwyaf o’ch amser. Bydd cyfwelwyr yn gofyn cwestiynau i chi yn eu tro.

Yn ystod y cwestiynau cyfweliad, bydd cyfwelwyr yn ysgrifennu nodiadau. Ni ddylech ystyried eich bod chi wedi
dweud rhywbeth da neu ddrwg os yw aseswr yn cychwyn ysgrifennu, neu’'n stopio ysgrifennu nodiadau. Wrth
gymryd nodiadau, efallai na fydd cyfwelwyr yn edrych arnoch chi bob tro, ond nid yw hynny'n golygu nad ydynt yn
gwrando arnoch chi. Dylech barhau i siarad hyd yn oed os yw pob cyfwelydd yn ysgrifennu nodiadau yn hytrach
nag edrych arnoch chi. Ar ddiwedd pob cwestiwn, efallai y bydd rhywfaint o oedi tra bod cyfwelwyr yn gorffen
ysgrifennu nodiadau ar gyfer y cwestiwn hwnnw. Eto, ni ddylech ystyried cyfwelydd yn ysgrifennu nodiadau fel
arwydd o sut wnaethoch chi yn y cwestiwn blaenorol.

Bydd cyfwelwyr yn gofyn cwestiynau i'ch annog i gyflwyno’ch tystiolaeth orau o’ch potensial a’ch gallu. Maen nhw
ar eich ochr chi ac maen nhw eisiau i chi Iwyddo. Mae safonau Heddlu Dyfed-Powys yn uchel, ond mae’r ffaith
eich bod chi wedi cyrraedd y cam hwn yn y broses ddethol yn awgrymu eich bod chi'n medru cyrraedd y safonau
hyn.

Lle mae'r cyfweliad yn ymwneud & phroses recriwtio mewnol, caiff cynrychiolydd UNSAIN fod yn bresennol yn'y
cyfweliad fel arsylwr. Pe bai cynrychiolydd Undeb yn bresennol, ei rol fydd arsylwi ar y broses yn unig, ac ni fydd yn

ffurfio rhan o'r panel cyfweld.

Ar ddiwedd y cyfweliad, rhoddir cyfle i chi sén wrth y cyfwelwyr am unrhyw beth rydych chi'n teimlo nad ydynt wedi

cynnwys, ac egluro unrhyw atebion a roddoch.




Mae gwerthoedd yn chwarae rhan bwysig yn y broses recriwtio, asesu a dethol. Yn ystod y cyfweliadau recriwtio, disgwylir i chi arddangos sut
rydych chi'n gweithredu’r pedwar cymhwysedd yn eich gwaith, yn ogystal & dangos sut rydych chi'n arddangos y cymwyseddau penodol.

Bydd angen i chi fod yn hollol sicr eich meddwl am y Fframwaith Cymhwysedd a Gwerthoedd, a sut mae’'n wahanol i'r rhai a ddefnyddiwyd mewn
asesiadau blaenorol rydych chi wedi profi. Bydd pob cwestiwn yn cael ei asesu yn erbyn un o’r clystyrau (2 gymhwysedd) ac un gwerth.
Bydd pob cyfwelydd yn asesu’ch atebion cyfweliad yn annibynnol. Byddant yn sgorio’ch atebion ar raddfa o 0 i 4, fel y dangosir isod. Seilir y
sgorau ar led a dyfnder y dystiolaeth rydych chi wedi rhoi yn unig.

Bydd eich sgorau ar draws yr holl feysydd asesu’n cael eu cydgrynhoi (cyfartalu). Mae ymchwil yn dangos bod cydgrynhoi sgorau’n cynhyrchu
canlyniadau mwy teg.
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Ewch i Dderbynfa’r Ganolfan Gydlynu Strategol, Pencadlys Heddlu Dyfed-Powys, Llangynnwr,
Caerfyrddin, SA31 2PD.
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https://www.google.com/maps/dir/Carmarthen+Station,+Station+Approach,+Carmarthen+SA31+3JR/Llangynnwr+Police+Station,+Carmarthen+SA31+2PB/@51.852312,-4.2996195,16z/data=!3m1!4b1!4m14!4m13!1m5!1m1!1s0x486ee7a9b9861845:0x768f28d9f9f02cbe!2m2!1d-4.3057494!2d51.8535373!1m5!1m1!1s0x486ee6b7bba30123:0xdb936deaf1056f90!2m2!1d-4.28301!2d51.850212!3e2!5m2!1e2!1e4?entry=ttu&g_ep=EgoyMDI1MDQyMy4wIKXMDSoJLDEwMjExNDUzSAFQAw%3D%3D
https://www.google.com/maps/dir/Carmarthen+Station,+Station+Approach,+Carmarthen+SA31+3JR/Llangynnwr+Police+Station,+Carmarthen+SA31+2PB/@51.851659,-4.3376398,11343m/data=!3m2!1e3!4b1!4m14!4m13!1m5!1m1!1s0x486ee7a9b9861845:0x768f28d9f9f02cbe!2m2!1d-4.3057494!2d51.8535373!1m5!1m1!1s0x486ee6b7bba30123:0xdb936deaf1056f90!2m2!1d-4.28301!2d51.850212!3e3!5m2!1e2!1e4?entry=ttu&g_ep=EgoyMDI1MDQyMy4wIKXMDSoJLDEwMjExNDUzSAFQAw%3D%3D
https://www.google.com/maps/dir/Carmarthen+Station,+Carmarthen+Railway+Station,+Station+Approach,+Carmarthen/Dyfed+Powys+Police,+Police+Headquarters,+Llangunnor,+Carmarthen+SA31+2PF/@51.8522634,-4.2984571,1418m/data=!3m1!1e3!4m14!4m13!1m5!1m1!1s0x486ee7a9b9861845:0x768f28d9f9f02cbe!2m2!1d-4.3057494!2d51.8535373!1m5!1m1!1s0x486ee6d6daeb46bd:0x9d3c90a043737e40!2m2!1d-4.2828227!2d51.8516783!3e1!5m1!1e2?entry=ttu&g_ep=EgoyMDI1MDQyMy4wIKXMDSoJLDEwMjExNDUzSAFQAw%3D%3D
https://www.bing.com/maps?q=carmarthen+taxi+services&cvid=dfd92584f1f747aeac053e180bf6e3d4&gs_lcrp=EgRlZGdlKgYIABBFGDkyBggAEEUYOTIGCAEQABhAMgYIAhAAGEAyCAgDEOkHGPxV0gEINjI1MmowajGoAgCwAgA&FORM=ANAB01&PC=U531&cp=51.84727%7E-4.295322&lvl=13.7
https://www.bing.com/maps?q=carmarthen+taxi+services&cvid=dfd92584f1f747aeac053e180bf6e3d4&gs_lcrp=EgRlZGdlKgYIABBFGDkyBggAEEUYOTIGCAEQABhAMgYIAhAAGEAyCAgDEOkHGPxV0gEINjI1MmowajGoAgCwAgA&FORM=ANAB01&PC=U531&cp=51.84727%7E-4.295322&lvl=13.7
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The recruitment and selection process within Dyfed-Powys Police is based on the CVF.

Being aware of the new CVF competency definitions will help you prepare to select
relevant examples that best evidence the CVF values and competencies. The correct
level of competencies will be attached to the role profile for the vacancy.

competencieg

We are innovative
and open-minded

We are
emotionally
aware

We analyse
critically

Respect and empathy

Public
service

We support We take
and inspire ownership

Courage

We collaborate




The interview will last approximately 45 minutes overall.

Interview panels will include representation from the department which you applied to and an independent
member. All interviewers have been fully trained in assessment skills and fairness.

You may also see another person in the room who observes the interview but takes no active part in your
interview. This person will be assessing the interviewers and is a part of making sure the interviews are fair.
They will sit away from the interviewers so that they do not distract you and you should ignore their presence in
the room. You will be told if this quality check is taking place before your interview starts.

In the interview you will be asked approximately 5 questions.
As with other competency-based interviews, you will be asked about past behaviour and how you would deal
with certain future situations.

Interviewers may ask you to expand on your answers or to stop and move on to the next question. you should
not interpret this as indicating that you have said something good or bad. Interviewers are simply trying to help
you make the most of your allotted time. Interviewers will take it in turns to ask you questions.

During the interview questions, interviewers will be taking notes. You should not interpret an assessor beginning
or stopping note taking as indicating that you have said something good or bad. During note taking interviewers
may not always be looking at you, but this does not mean they are not listening to what you are saying. You
should continue talking even if all interviewers are looking away to take notes. At the end of each question you
may find there is a short wait while interviewers complete their notes for that question. Again, you should not
interpret an interviewer note taking as indicating how you did in the previous question.

Interviewers will ask questions to encourage you to present your best evidence of your potential and
capabilities. They are on your side and they want you to succeed.

Dyfed-Powys Police standards are high, but the fact you have got this far in the selection process suggests that
you can reach these standards.

Where the interview relates to an internal recruitment process, a UNISON representative may attend the
interview as an observer. Should a Union representative be in attendance their role will be purely observing the

process and they would not form part of the interview panel.

At the end of the interview you will be given the opportunity to tell the interviewers anything you feel they may

not have covered and to clarify any answers you gave.
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PREPARING FOR THE INTERVIEW

RESEARCH THE ORGANISATION

REVIEW THE ROLE PROFILE

PUNCTUALITY

AT THE INTERVIEW
FORMAT

FOCUS YOUR ANSWERS

FAIRNESS

AFTER THE INTERVIEW




Values play an important part in recruitment, assessment and selection. During recruitment interviews you will be expected to demonstrate
how you apply the four values in your work. This will be in addition to showing how you demonstrate the specific competencies.

You will need to be clear in your own mind about the CVF and understand how it differs from those used in any previous assessments you
have experienced. Each question will be assessed against one of the clusters (2 competencies) and one value.

Each interviewer will assess your interview answers independently. They will each score your answers on a scale from 0 to 4 as shown below.
Scores are based only on the breadth and depth of the evidence you have given.

Your scores across all of the assessment areas will be aggregated (averaged). Research shows such aggregating of scores produces fairer
results.

RATING SCALE

RATING DEFINITION

VERY HIGH

LOW

VERY LOW




Please report to the Strategic Command Centre Reception, Dyfed Powys Police Headquarters, Llangunnor,
Carmarthen. SA31 2PD.

What3words: ///intervals.sketches.airliners

BY CAR BY TRAIN

What3words:_///strategy.aged.pounces.

BY BUS ON A BIKE

TAXI SERVICES
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